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In this article released on June 10, 2021, with the title South Dakota pork plant, labor union reaches a 4-year agreement. The union had threatened a strike at a Smithfield pork processing plant in South Dakota, saying it had managed to strike an agreement with the company on a contract of four years. The employees of this company had demanded a pay rise, and they wanted a deal that was a match for the working hours and the neighboring companies like the JBS processing plant. The workers union, therefore, agreed to a successful bargain with the company. 
From the article, it is evident that there is a varying perspective on how the workers and employers approach employment. There is always a third party to reach an agreement, which is the workers union which serves to negotiate with the employers on behalf of the employees who are registered union members. The powers of these unions are on their two tools which are increasing demand for labor and restricting the labor supply (Kerr, 2020). If a deal cannot be reached between them and the employers, they will resort to strikes or work stoppage until a good offer can be made. 
To increase demand for labor, the unions put into place different techniques.  These include fighting for minimum wage increases, training workers to increase their productivity, support the restrictions on imports hence growing demand for local production and so local labor (Kerr, 2020). The unions can also lobby for strict rules on immigration to decrease the growth in the supply of low-skilled labor from other countries (Docquier et al., 2019). Labor is a factor of production which costs the employers just like any other factor. Therefore, the employer will be so keen on the wages they pay to the workers compared to their competitors as this will also affect the price of the products they release into the market against the competitors. 
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